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construed as
preventing the application of this Act to person
the armed
forces of Malawi by any written law\grning or
regulating the
armed forces. of Malawi.

PART I1-ELIGIBILITY FOR COMPENSATION IN
CASE OF INJURY OTHER THAN THE
CONTRACTION OF A SCHEDULED DISEASE

Employer's 4. (1) If an injury, other than the contractionao$cheduled

liability for dis- ease, arising

for death or out of and in the course of his employmegrausec

compensation  t0 @ worker, his

incapacity employer shall, subject to this Act, iadble to pay

duetoinury ~ compensation in

other than the accordance with this Act.

a scheduled

disease (2) An employer shall not be liable to pay camgation
under

contraction of this Act-

(&) inrespect of any injury which incapaies the
worker for a period
of less than seven days from earfuligvages or
salary at the work
at which he was employed;

(b) in respect of any incapacity or death resglthom
deliberate
self-injury; or

(c) if it is proved that the injury to terker is

attributable to the serious

and wilful misconduct of that worker,if the
worker has at any time

represented in writing to the emplayat he was
not suffering, or

had not previously suffered, fromttbaa similar
injury knowing that

the representation was false:

Provided that where the injury resuitgleath or
serious permanent

incapacity, the Commissioner may nehedess,
upon consideration

of all the circumstances, award consgéon to
such extent as he

considers appropriate with the appro¥v#he



Board.

(3) For the purpose of this Act, an injungurred by a
worker in
the course of his employment shallilbemed,
unless the contrary
is proved, also to have arisen ouhat
employment.

(4) For the purposes of this Act, an injurgurred by
a worker while
he is acting for the purpose of andannexion
with his employer's
business, and resulting in the deagedous
permanent incapacity
of the worker shall be deemed to have arisen
and in the course
of his employment, not withstandingttthe
worker, at the time the
injury was incurred, was acting in tamention of
any statutory or
other regulation applicable to his &mgment or
any orders or
instructions given by or on behalhef employer,
or that he was
acting without orders or instructidram his
employer.

(5) For the purposes of this Act, an injury inearby ¢

worker in or

about any premises at which he igHiertime
being employed

for the purm®es of his employer's business sha
deemed to have

arisen out of and during the courshisf
employment if the injury

is incurred while he is taking stepsn actual or
supposed emergency

in or about those premises to ressuegour or
protect persons who

are, or are thought to be, injurechgoerilled or to
avert or minimize

damage to property owned or utilizgdhe
employer or for which

the employer was responsible to theeyw

(6) For the purposes of this Act, an injurgurred by
a worker while
he is travelling to or from his place of employrt
shall be deemed



Compensation,

how paid
and.by whom

Workers
engaged on
business
outside

Malawi, etc

to have arisen out of and in the sewf his
employment if he is,

with the express or implied permissid the
employer, travelling on

or by means of transport-

(a) provided by the employer for garg workers
employed by him;
or

(b) which is under the control of graployer or
accepted by the
employer for use by a worked &éme
employer has expressly
or impliedly authorized its use carrying a
worker or workers
employed by him.

5. Where an employer is liable to pay compensaiiutel

this Actto a

worker or to the dependents or the personal
representative of a worker,

the compensation shall be paid by the Casimmer
out of the Fund,

on behalf of the employer, where the emgtay
subject to assessment

under Part Xl and where the employer has Ipia
assessment in

accordance with regulations made by theidn, on
the

recommendation of the Board, under this Act

6. (1) Where the usual place of employment of ekeois

in Malawi and he

suffers injury while he is temporardgnployed
outside Malawi by the

same employer, the woker shall be lextiio
compensation from the

employer in the same manner as iftipnay were
incurred during

employment in Malawi.

(2) Where the usuplace of employment of a worketr
outside Malawi,
and he suffers injury while he is temgpy
employed inside Malawi
he shall be entitled to compensatiomfthe
employer in the same
manner as if he were ordinarily emptbye



Malawi:

Provided that such worker shall noehgtled to
payment of his

compensation out of the Fund unlesemployer
has prior thereto

agreed with the Commissioner to be ssskand-
has in fact paid

his assessment in that regard.

(3) Where in the circumstances set out irseations
(1) and (2)
the worker is also entitled to com@ims under
the law of
another country and upon the workectahg to
claim compensation
under this Act, the Commissioner shall

(a) before paying any compensation nthle
inquiries to satisfy
himself that the worker has riotady claimed
under the law of
that other country; and

(b) where compensation is paid to tloeker under
this Act,
notify that fact to the persaatblie to pay
compensation to the
worker under the law of that atbeuntry.

(4) Where a worker is engaged in Malawitfog

purpose of service in

another country and he suffers injwhyle on his
way to commence

employment in such other country oile&vheing
repatriated to his

place of engagement in Malawi, he shall be enf
to compensation

from the employer in the circumstanseisout in
section 4 (6)

whether the injury was incurred in Bai or
outside Malawi.

PART 111-COMPENSATION FOR INJURY CAUSED
OTHERWISE THAN BY
THE CONTRACTION OF A SCHEDULED DISEASE

7. (I) Subject to section 10, where death regtits
injury caused
otherwise than by the contraction otlaesluled



Compensation
in the case of
permanent

total incapacity

disease to a
worker in circumstances in which comgios is
payable-

(a) if the worker leaves any dependertslly
dependent upon his
earnings, the amount of compensathall be &
sum equal to
forty-two times his monthly eargat the time
of the injury:

Provided that, where in respect of the samuey
compensation has

already been paid for permanent total iacép or
permanent partial

incapacity, such compensation shall be ciediufrom
the sum payable

as compensation for the death of the woiketrin no
case shall the

estate of the deceased worker be liabteftond any
sum, in excess of

the amount payable hereunder upon deaith tpaéhe
deceased worker

for such permanent total incapacity or pement
partial incapacity;

(b) if the worker leaves no dependetthis,
reasonable expenses of
medical attendance on the deckaseker and
the burial of
his body shall be paid by the &yer.

(2) Expenses due to any person under subs€di)
(b) shall be
recoverable from the Fund.

8. (1) Subject to section 10, where permaneat tot
incapacity results from
injury to a worker in circumstancesnhich
compensation is payable,
the amount of compensation shall be a sum eqt
fifty-four times the
monthly earnings at the time of theurgj

(2) Where the permanent total incapacityfisuch a
nature that the
injured worker must have the constaatp lof
another person,
compensation additional to that prodideder
subsection (1) shall



Compensation
in the case of
permanent
partial
incapacity

Minister may
prescribe
maximum
amounts of
compensation

be payable out of the Fund as apprdyetthe
Board.

9. (1) Where permanent partial incapacity resutisf
injury to a worker in

circumstances in which compensation isapke, the
amount of

compensation shall be-

(a) in the case of an injury specifiedha First

Schedule, such

percentage of the compensation wivictld
have been payable

in the case of permanent total ilc#y as is
specified in that

Schedule as being the percentagsecaly that
injury; and

(b) in the case of an injury not spedifie the First

Schedule, such

percentage of the compensation wiiould
have been payable

in the case of permanent total pacaty as is
proportionate to the

loss of earning capacity permanecdused by
the injury in any

employment which the employee wasable
of undertaking at

the time of his injury:

Provided that in no case shall the arhotin
compensation payable

under this subsection be greater tharathount of
compensation

payable under section 8.

(2) Where more injuries than one are causeldeo

worker by the same

accident, the amount of compensatioraple
under this section shall

be aggregated, but not so as to extteedmount
which would have

been payable if permanent total incapdmad
resulted from the

injuries.

10. Compensation payable under this Act shalluigest
to such maximum
amounts as the Minister may, on the adofdbe

payable under Board, preSCFibe by

this Act



order published in the Gazette and the 8famimay
prescribe different
maximum amounts of compensation relativinéo
earning capacity of
workers.
PART IV-CALCULATION AND DISTRIBUTION OF
COMPENSATION

gﬂaﬁéﬁ‘l’a"ﬂgfg 11. (1) For the purposes of this Act the montlaynengs
earnings of a worker shall
be computed in such manner as is best calcula
give the rate per
month at which the worker was beingueerated
during the
previous twelve months if he has bexaployed
by the same
employer, but if not, then for any less periodiiy
which he has
been in the employment of the sameleyep:

Provided that where by reason of tiertness of
the time during

which the worker has been in the emplent of
his employer or

the casual nature of the employmeittyoreason
of the terms of

the employment, it is impracticablelet date of
the injury to

compute the rate of remuneration, regaay be
had to the average

monthly amount which, during the tweelmonths
previous to the

injury, was being earned by a perduosirailar
earning capacity in the

same grade employed at the same wpotkeb
same employer,

or if there is no person so employgéIperson of
similar earning

capacity in the same grade employdtersame
class of employment

and in the same District or locality.

(2) For the purposes of subsection (1), egmpent by

the same

employer shall be taken to mean empknyby he
same employer

in the grade in which the worker wasptayed at
the time of the

injury uninterrupted by absence fronrkwdue to
illness or any



Persons
entitled to
compensation

Distribution
of
compensation

other unavoidable cause.

(3) Upon request by the worker or by the

Commissioner or any duly

authorized person acting on behathefworker
under this Act to

the employer who is liable to pay cemgation,
that employer shall

furnish in writing a list of the eangis which have
been earned by that

worker upon which the amount of thenihdy
earnings may be

calculated for the purposes of thigise.

(4) Any employer who, without reasonable eadasils

to furnish a list

upon request made under subsectioor(@ho
furnishes or causes

to be furnished any such list whickkhews or has
reason to believe

is false in any material particularlsba guilty of
an offence and liable

to a fine of K20,000.

12. (1) The compensation under this Act shall &gaple
to or for the benefit

of the worker or, where death resultsnfthe
injury, to or for the

benefit of his dependents.

(2) Where there are both total and partial ddpats,
nothing in this Act
shall be construed as presenting the eosgtion
being allotted partly
to the partial dependents.

(3) Where a dependent dies before a claimspeaet of

death is made

under this Act or, if a claim has been made, leeér
order for the

payment of compensation has been made, th
personal representative

of the dependent shall not be entitledagment of
compensation, and

the claim for compensation shall be deéh as if
that dependent had

died before the worker.

13. (1) Compensation payable where the death airkex
has resulted from



an injury shall be paid by the Board ofuithe Func
on behalf of the
employer.

(2) Compensation payable under sections 7, 8stia8

be paid by the

Board of the Fund and any sum so plaédl e
paid to any person

entitled thereto or be invested, appbe otherwise
dealt with in such

a manner as the Board thinks shalldreficial to
that person.

(3) The receipt issued by the Board shall bafficient
discharge in
respect of any amount paid by an emplbyéne
Board under this Act.

(4) Any order or direction of the Board undies
section shall be final.




PART VI-COMPENSATION FOR INJURY DUE TO THE
CONTRACTION OF
SCHEDULED DISEASES

Compensation

where
incapacity or
death due to

a scheduled
disease

16. (1) Where a medical practitioner grants aifoeate-

(a) that a worker is suffering franscheduled
disease causing
incapacity or that the dedtla avorker was
caused by a
scheduled disease; and

(b) that such disease was due todhare of the
worker's
employment and was contractétinthe
period prescribed in
the Second Schedule precediaglate of
such incapacity or
death,

and the Board is satisfied on evidethat the
allegations

contained in the certificate are eotythe worker
or, if the worker

is dead, his dependents shall béletio



compensation under this

Act as if such incapacity or death evéealt with
in accordance

with the provisions of section 7, 8oand the
other relevant

provisions of this Act shall apply wiany
necessary modifications:

Provided that in no event shall thekeo or his
dependents be

entitled to compensation in respedcrof
causation or aggravation

of the disease which was due to empkyt
outside Malawi, except

in respect of a worker from Malawi doyed
outside Malawi by

his employer within Malawi.

(2) In any case of any incapacity or deaiirag from

a scheduled

disease, if the worker has at any tiepFesented in
writing to

the employer that he was not sufferorgiad not
previously

suffered, from that or a similar schedulisease,
knowing that the

representation was false, then the @aéter
considering all the

circumstances, may declare forfeit the
compensation provided for

by this Act or such part thereof asBoard thinks
fit; and any sum

paid as compensation to any person apfatse
representation shall

be recoverable by the Board as a civil debt owr

the Fund.
Employer's 17. (1) Compensation payable under section 16 sbal
liability paid by
to pay the employer who last employed thek&oduring
compensationin tha period
case prescribed in the second schedulessrileat
ofincapacity of - amployer proves that
death due to the disease was not contracted whaeatorker

scheduled diseas

was employed by

him and has not been aggravated soreaf
conditions in his

employment.

(2) The worker or his dependents if so neglby the



Special
provisions
relating to
incapacity or
death due to

scheduled diseas

employer or

the Board shall furnish to the emplofrom
whom compensation

is claimed such information as thekeo
possesses or as the

dependents possess as to the nardesddnesses
of all other

employers who during the said perigf@rred to
in section 16

employed the worker in the occupatmthe
nature of which the

disease is due.

(3) Where the employer alleges that theadisavas ir

fact contracted

while the worker was employed by satieer
employer and

not while employed by him he may jsirch other
employer as a

party to the proceedings in such maasanay be
prescribed, and,

if the allegation is proved, that other employailt
be the employer

from whom the compensation shall lm®verable.

(4) If the disease is of such a nature dsetoontracted

by a gradual

process, any other employers who,nduitie
period referred to

in section 16 employed the workerhia t
occupation to the nature of

which the disease is due may be reduiy the
Board to make to

the employer from whom compensation is
recoverable such contri-

butions as by agreement with suchraghgployer
or employers

may be determined or, in default aftsu
agreement, may seem to

the Board to be appropriate.

18. (1) In the application of this Act to incapaaitr death
caused by a

scheduled disease, references to tieeodidhe
injury shall be

construed as meaning-

(a) in the case of a scheduled diseassirg
incapacity, the date
of the certificate referred to gcson 16; and



Presumption
as to cause

of a scheduled
disease

Right of
worker to

proceed against
previous

employer

Minister
to amend
Second
Schedule

(b) in the case of death from a scheduled disdias
date of the
death of the worker.

(2) The relevant provisions of this Act indinig those

relating tothe giving

of notice of an injury to the worker &g employer
to the Board,

the making of a claim for compensatioerefor
and the calculation

of the earnings of a worker shall applyespect of
the recovery of

compensation under this Part with neass
modifications.

19. If a worker who becomes incapacitated or wies ds
a result of any

scheduled disease was, within the perioggpiteed in
the Second

Schedule preceding the incapacity or destiployed
in any occupation

specified in relation to that disease in$eeond
Schedule it shall be

presumed unless or until the contrary ivedy that
the disease was

due to the nature of such employment.

20. Nothing in this Part shall be construed asqmang
compensation being
recovered from any employer who employed the
worker durin the period
referred to in section 16 if the employerowast
employed the worker
during that period proves that the diseaags mot
contracted while the
worker was employed by him, in which casetiea
17(3) shall apply.
21. (1) The Minister may, after consultation witfe t
Board, by notice
published in the Gazette, delete fram$econd
Schedule any disease
specified therein and may, in like mamnmsert
any other disease in
that Schedule:

Provided that the Minister shall cause tgbblished
in the Gazette the

intention to make such an order at leastytiiays
before the making



of the order, and any person wishing to cijje the
making of such an

order may make his objections in writinghe
Minister.

(2) The Minister shall consider the meritany
objection made pursuant
to subsection (1) but shall have powenake any
decision thereon
as he sees fit after consultation \hiBoard ancd
shall be obliged to
give reasons for his decision

Pre-engagement 22 The Board may make rules providing for pre-
cieal iestior engagement clinical tests in
diseases regard to scheduled diseases.

PART VII-PROCEDURE FOR OBTAINING
COMPENSATION

requirements  23. Proceedings under this Act for the recovédry o
astonotice of COMpPEeNsa-

injury and tion for an injury shall not be maintainalinless
application notice of the

for compensa- injury has been given to the Board by obehalf of
e the worker as

soon as practicable after it has been neduand
before the worker

has voluntarily left the employment in wiice was
injured, and

unless the application for compensatiorn ngspect
to such injury

has been made within twelve months fromdiue it
was incurred

or, in the case of death, within twelve monthsrfrine
time of

death:

Provided that-

(a) the want of, or any defect or inaacyrin, such

notice shall not be

a bar to the maintenance of suclkgedings if
the employer is

proved to have had knowledge ofitiugry from
any other source

at or about the time it was incurredif it is
found in the

proceedings for settling the claimattthe



Employers

to report
injuries

employer is not,

or would not, if a notice or an amed notice
were then given

and the hearing postponed, be piregadn his
defence by the

want, defect or inaccuracy or suemtydefect or
inaccuracy was

occasioned by mistake or other reable cause;

(b) the notice may be given, and the iappbn may
be made, under
this section by a Labour Officersoich other
officer as may be so
directed by the Board or his repreative on
behalf of the worker;

(c) the failure to give notice or to neadn
application within the
period specified in this sectidvalé not be a bar
to the maintenance
of such proceedings if it is prdve

(i) that the failure was occasiofy mistake or
other reasonable
cause, including the erronostake of any
person advising or
assisting the worker undes t#ct; or

(ii) that the employer has failedcomply with
section 24 (1).

24. (1) Every injury arising out of and in the ceelof
employment which
results in-

(a) the death of a worker or which masult in
death to a worker;

(b) or is likely to result in some deg of
permanent incapacity to a
worker; or

(c) incapacitating a worker from @mlling his
normal employment
for more than fourteen days, awery injury

or death of a

worker from any cause whatsoever shall, w
twenty-one

days of the date when the injury occurred o
death occurs,



Medical

examination
and treatment

be reported by the employehm prescribed
form to the Board.

(2) Any employer who without reasonable causés
to comply with
the requirements of subsection (&)Idke guilty
of an offence and
liable to a fine of K20,000.

(3) Failure by an employer to comply wtitie
requirements of
subsection (1) shall not be a bah&institution
or maintenance
of proceedings by the worker concerioe
compensation under
this Act.

25. (1) Where a worker has given notice of anrinhe
shall, if the

employer, before the expiry of seven days fron
time at

which notice has been given, offehéwe him
examined free of

charge by a medical practitioner narg the
employer, submit

himself for such examination.

(2) For the purpose of subsection (1) viloeker

shall, when required,

attend upon the medical practitiom@med by his
employer at the

time and place notified to the workgrthe
employer or by the

medical practitioner, provided such time and p
are reasonable.

(3) In the event of the worker being, ie thpinion of

any medical

practitioner unable or not in a fétet to attend on
the medical

practitioner named by the employeaf flact shall
be notified

to the employer, and the employerlsirahnge
with the medical

practitioner so named to fix a reafbméime and
place for a

personal examination of the worker el
employer shall notify the

worker accordingly.



(4) If the worker fails to submit himselfrfsuch

examination, his right to

compensation shall be suspended suntih
examination has taken

place and if such failure extend fqreaiod
of fifteen days from the

date when the worker was requiredutonst
himself for examination

no compensation shall be payable sriles Board
is satisfied on

consideration of all the circumstanttes
compensation or such

part of it shall be payable.

(5) The worker shall be entitled at his cswpense to
have his own
medical practitioner present at anylived
examination under
this section.

(6) Where the worker is not attended by aios
practitioner he
shall, if so required by the employehmit
himself for treatment
by a medical practitioner at the exgeeaof the
employer.

(7) If the worker fails to submit himselfrfbeatment

by a medical

practitioner when so required underssghion (6),
or, having

submitted himself for such treatmeiass h
disregarded the instructions

of such medical practitioner, then if it is provbat
such failure or

disregard was unreasonable in the gistances of
the case and that

the injury has been aggravated therdtgyinjury
and resulting

incapacity shall be deemed to be ofsdnae nature
and duration as

they might reasonably have been expdaée if
the worker had

submitted hinlself for treatment byd @uly
carried out the

instructions of, such medical prachgo, and
compensation, if

any, shall be payable accordingly:

Provided that where aggravation ofitipgry has



Dependants of
deceased

worker

Cap. 10:02

resulted in death,

the amount of compensation shall beatheunt
payable under this

subsection or the amount payable usdetion
7, which ever is less.

(8) Where under this section a fight to congagion is
sispended, no
compensation shall be payable in relspiethe
period of suspension.

26. Whee in any proceedings on a claim for compens:
in respect of the

death of a worker, the Board is satisfleat bther or
sufficient evidence

as to the dependency on the'deceased nairlae
person claiming to

be a dependent, or as to the degree @&y,
cannot be procured,

or cannot be procured without undue hapdshthe
claimant or other

party to the proceedings, the Board gnake
reference to the rules of

succession as provided for in the Willd an
Inheritance Act.

PART VIII - ESTABLISHEMENT OF THE BOARD

Establishment
and composi-

tion of the
Board

27. (1) For the purposes of this Act there is heiaaix
established a Board

to be known as the Workers' Compensafinistee
Board

(hereinafter referred to as the "Board"

(2) The Board shall consist of-

(a) the following members appointediogy
Minister-

(i) one member not being a pubécvant, who
should be the
Chairman;

(ii) three persons being memluoéithe
Employers Consultative
Association of Malawi;

(iif) one person being a membiethe Malawi
Chamber of
Commerce and Industry;



(iv) two persons each being a foenof a
different registered
trade union;

(v) one person being a member of the Insur
Association of
Malawi;

(vi) one person being a membe¢he Medical
Council of
Malawi;

(vii) one person being a memideghe Nurses
and Midwifes
Council of Malawi.

b) the following members, ex officio-

(i) the Secretary for Laboudarocational
Training; and

(ii) the Secretary for Health.
(3) The Board shall, from amongst its mersbelect

one member to
be the Vice Chairman.

Tenure of 28. (1) A member of the Board, other than a merake
office of the officio shall hold

members office for such period not exceeding tyears as
oftheBoard  Specified in the

and vacancies instrument of his appointment.

thereon

(2) Upon expiry of the period for which amiger is
appointed he shall
continue to hold office until his sessor has been
appointed, but
in no case shall such further peeadeed three
months.

(3) The office of a member of the Board,estthan a
member ex-officio,
shall be vacated-

(a) upon his death,
(b) if he is absent without valid egelfrom three

consecutive
meetings of the Board of whichhias had



Remuneration of
members of the

Board

Secretary

Meetings of
he Board

Committees
of the Board

notice;

(c) upon expiry of three months notice in writiok
his intention to
resign given by him to the Boardl to the
Minister;

(d) if he becomes of unsound mind; and

(e) if he becomes an undischarged toguk
29. Members of the Board shall be paid such altmes,
as the Minister
shall determine.

30. The-Commissioner shall be the Secretary t®taed.

31. (1) The Board shall meet at places and timéseas
Board determines,

and such meetings shall be convendtidy
Chairman.

(2) In the absence of the Chairman, the \@bairman
shall preside and
in the absence of both the Chairmahtha Vice
Chairman the
members present, if constituting arqog shall
elect one of their
number to preside at that meeting.

(3) The Board shall conduct its meetingsunoh
manner as the Board
deems fit.

(4) A simple majority of the Board shall stitute a
quorum.

(5) At all meetings of the Board the perpoesiding
shall have a
deliberative vote and, in the evenafequality of
votes, shall also
have a casting vote.

(6) Minutes of each meeting of the BoardIdba kept
by the Secretary
and shall be confirmed at the succegdieeting.

32. The Board may, as it deems appropriate, estabhe
or more

committees to carry out any special or ganer
functions determined



Functions of
the Board

by the Board and may delegate to any soomattee
such of the
functions of the Board as it may deem elqred

33. (1) The Board shall be responsible for ovengethe
administration of

the Fund with the view to ensuring maxm
efficiency and shall

have such further functions and povirerglation
to the execution

and administration of this Act as eoaferred
upon it by this Part

or by any regulations made under Aus

(2) Without derogation from the generalify o
subsection (1), the
functions of the Board shall be-

(a) to make recommendations to theidfin as to
the maximum
rates of assessments to be paahiployers
and as to scales
and classifications in relatibeiteto;

(b) to administer the Workers' Comgiosn
Fund;

(c) to prevent accidents to workersbgh means

as the Board

thinks fit, and cooperate wittyather
Government Department

and other bodies and personghfatrpurpose,
whether by

making contributions towardsitlexpenses or
otherwise; and

(d) to consider data on work relaaedidents and
injuries and
to advise the Minister on pylinatters
relating to workers'
compensation.

(3) The Board may, out of its funds, pasitake or
lease or hire or
otherwise acquire such land, buddirplant,
machines and
equipment as in the opinion of tteaRl are
necessary for the
performance of its functions.



Regulations

(4) The Board may sell, transfer, ledses or
otherwise dispose of
any of its real or personal propert

34. The Minister may, on the recommendation ef th
Board, make
regulations for the better carrying outh® provisions
of this Act and,
without prejudice to the generality of flbeegoing,
such regulations
may make provisions for-

(a) prescribing procedures, forms and fees;

(b) prescribing anything which is to benwaty be
prescribed under this
Act;

(c) requiring employers to keep such rds@nd to
make such
periodic and other returns as to such matterse
Board thinks
fit, and prescribing a time limit five making of
such returns.

PART IX-ADMINISTRATION



































































FIRSTISEDULE



SCHEDULE OF PERCENTBRGF INCAPACITIES

age

ity

Loss of two limbs . .

Loss of both hands or of all fingers and
thumbs 100

Loss of both feet

Total loss of sight

Total paralysis

Injuries resulting in being permanently

bedridden 100
Any other injury causing permanent total
disablement 001

Loss of arm at shoulder
Loss of arm between elbow and shoulder
Loss of arm at elbow
Loss of arm between wrist and elbow
Loss of hand at wrist
Loss of four fingers and thumb on onechan
Loss of four fingers
Loss of thumb-
both phalanges
one phalange
Loss of index finger -
three phalanges .
two phalanges
one phalange
Loss of middle finger-
three phalanges
two phalanges
one phalange
Loss of ring finger -
three phalanges
two phalanges
one phalange
Loss of little finger-
three phalanges .
two phalanges
one phalange
Loss of metacarpals-
first or second (aduhal)

third, fourth or fif{additional) ..

Loss of leg -
at or above knee
below knee

Percent

Of
Incapac

Injury
100

100
100
100

70
60
55
50
50
50
35

35
35

[ —
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70
60



Loss of foot 40

Loss of toe -
all of one foot 15
great, both phalanges 5
great, one phalange 2
other than greamire than one toe lost each 1
Loss of sight of,one eye 30
Loss of hearing in one ear 10
Total loss of hearing 50

Scars from injuries or bums which result in disfigment shall be treated as resulting
in from O to 50 per cent permanent incapacity, esiog to their size and location.

Total permanent loss of the use of a member skalldated as loss of such member.

The percentage of incapacity of ankylosis of angtjshall be reckoned as from 25 to
| 00 per cent of the incapacity for loss of thet@dithat joint, according to whether
the joint is ankylose in a favourable or unfavolegtosition.

Where there is a loss of two or more parts of @unedhthe percentage of incapacity
shall not be more than for the loss of the wholedha

Injuries which result in permanent incapacity binietr are not included in this
Schedule shall be assessed in relation to the miege of incapacity specified in this
Schedule, wherever possible.

SECOND SCHEDULE S. 3 andPa
Vi
DISEASES
Description of Disease Name of
Occupation Prescribed Period
and Occupation
involving
1. Anthrax Warkconnexion
with 2 weeks
animal carcasses or parts of
such carcasses or of wool,
hair, bristles, hides, skins hoofs
or horns.
2. Byssinosis Anycopation in any
room 1 year

where any process up to and
including the carding process
is performed in factories in
which the  spinning or



3. Chrome ulceration or
its sequelae

substances.

4. Compressed air illness
or its sequelae
air.

the case
of arthritis

5 years
5. Glanders

carcasses.

6. (a) Infection by lepto-
or
pira icterohaemo
rrhagiae

(b) Infection by lepto
sira canicola
dogs.

7. Pathological manifesta-
radioactive
tions due to radium or
other radioactive sub-
stances or X-rays

8. Primary epithelio-matous
or
cancer or ulceration of
the skin

9. Tobaccosis

manipulation of raw or other
waste cotton is carried on.

The use dfamdling of

cheaawid, chromate or
ictromate of ammonium,
otassium, sodium or zinc,
r any preparation or solution
ontaining any of these

1 year

Suliggcto compressed
yéar or in

Contaith equine animals
or their
6 months

Work in p&s which are
weeks
arelradile to be infested
hiats.

Workadg kennels or in
tieee or handling of
3 weeks

Exposurthto
10 years
substarmeX-rays.

The use ardtiag of,
10 years
expodoraar, pitch, bitu-
emor mineral oil (including
paraffin), or any compound,
product or residue of any of
these substances.

Angwgation involving the
handling of or exposure to
tobacco



dust.

10. Toxic anaernia
or

11. Toxicjaundice
or

12. Tuberculosis
contact

2 years

The ushandling of,
2 years
exposure to the fumes or
vapours of tetrachlorethane,
nitro oraminoderivatives of
benzene or its hornologues.

The usénandling of,

3 months
xpesure to tetrachlorethane,
arbon tetracloride, arse-
iuretted hydrogen, trinitro-
oluene nitro and amino
ridatives of benzene or its
orhologues.

Close amrdjfient
2 months
tkve source or sources of
barculosis infection by reason
afhployment-

(a) tive medical treatment
rarrsing of persons
ffewing from tubercu-
sig, or in a service
cdlary to such treat-
mhér nursing;

(b) attendance upon a
pérson orpersons suffering
offin tuberculosis where
etheed for such attend-
cararises by reason of
yeital or mental infir-

tyni

(c) asesearch worker
gaged in research in
nocexion with tubercu-
sis;

(d) ataboratory worker,
tipalogist or  post-
rieon worker, where
etbccupation involves
kmg with material
it is a source of



13. Any disease con-
tracted as a result
of poisoning by-

(a) Aniline com-
pounds of
benzene and
its homolo-
gues

2 years

(b) Arsenic or the
sequelae there-
of

arsenic.

(c) Benzene or any
of its homolo-
gues and the
sequelae there-
of or a nitro or
amino-deriv-
ative of ben-
zene, and the
sequelae there-
of

benzene.

(d) Carbon bisul-
phide

bisulphide.

(e) Leador the se-
guelae thereof

barculosis infection or
an occupation ancillary
doch employment.

to the fsinaleist or vapour of a

nitro or aroiderivative of benzene,

oharnologue of -benzene.

The usenandling of, or exposure
to thenfes, dust or vapour of
arsenicaccompound or arsenic or
a substagontaining

1 year

The usehandling of, or exposure
to therfe of, or vapour containing
benzemeawy of its hornologues or
a nitroamino-derivative of benzene
or of arhologue

1 year

The use andiang of, or exposure
to, therfes of, or vapour containing,
carbosuphide, or compound of
carbosulphide -or a substance
contaigicarbon

1 year

The use or hagdbify or exposure



lead.

() Manganese or a
compound of
manganese

2 years

(g) Mercury or a
compound of
mercury

mercury.

(h) Phosphorus or
phosphine or
poisoning due

to the anticholi-
nesterase action
of organic phos-

phorus com-
pounds

phosphorus.

14. Bilharzia

species.

15. Bagassosis

16. Unconsciousness/
death (carbon
monoxide)

monoxide.

to the fesn dust or vapour of, lead
or a compduwi lead or a substance
containing
2 years

The use or handlingr exposure
to the fumdast or vapour of,
manganesa compound of manga-
nese or htance containing
manganese.

The use or hargllif, or exposure
to the dastvapour of, mercury or
a compourian@rcury or a sub-
stance camtay

2 years

The use or hiaugddbf, or exposure
to the fusndust vapour of, phos-
phorus aanpound of phosphorus
or a subst&gontaining
3 years

Work in connexiofithwvater-
scheme @ation) infested with
fresh waserils of Biompharia or
balimus
6 weeks

Work in connexiotihwvnolasses
processing.

Exposure in miaéier explosions
and inrirand steel industry, and
gas plattgarbon

mins-few



hours
17. Chronic cadmium
poisoning Work in conneximith mining
metal lurgyhemical industry, scrap
metal treatmy and superphosphate

fertilizers
12 years
18. Dermatoses The use or handlirggganic
substansesh as formaldehyde
solventsirmrganic materials,
acids, and
alkalis. 3-4 weeks

19. Noise induced
hearing loss Working in enwvineents with
continucusse levels beyond 90
decibelghaiut protective hearing
devises.
long-term
20. Mesothelioma (can-
cer of pleura and
peritoneum)  The use or expesarcrocidolite,
a -80 years
form of aslos.

21. Mineral-dust pneu-
moconiosis (silico-
sis, asbestosis) Work in connexemining
quarryinppttery ceramics,masonry

and dritin
tunnels. 5-10 years
22. Undulent fever
(Brucellosis) Work related to maihusbandry
veterinabyitchery and
dairy. 1-3 weeks

23. Viral hepatitis B Work injuries relatemhealth care
waste, asaly
sharps. 60-90 days

Passed in Parliament this thirtgtfday of March, two thousand.

R.L.GONDWE
Clerk of Parliament



